RESOLUTION 06-02

A RESOLUTION AMENDING THE CITY OF SPRING HILL
EMPLOYEE RETIREMENT SYSTEM TO PROVIDE RETIREES
WITH CONTINUING HEALTH AND DENTAL INSURANCE
COVERAGE

WHEREAS, establishing this program is an effort to provide for the
continued well-being of City employees after their retirement from City
employment; and

WHEREAS, the City has the capability to continue to provide retired
employees and their families with adequate health and dental insurance
coverage; and

NOW, THEREFORE, BE IT RESOLVED by the Board of Mayor
and Aldermen of the City of Spring Hill, Tennessee, that the City Retirement
System is hereby amended to include the continuation of existing health and
dental insurance coverage upon their retirement from City employment.

BE IT FURTHER RESOLVED that the following qualifying
requirements shall be met at the time of retirement;

An employee must be at least sixty-five (65) years of age and have at
least five (5) years vested in the City retirement system; or

An employee must be at least fifty-five (55) years of age and have at
least twenty-five (25) years of creditable employment with the City,

as described under the existing retirement criteria.

Passed and adopted by the Board of Mayor and Aldermen of the

City of Spring Hill, Tennessee, this 21st dai of Fe_bruag3 2006.
(ﬁ _ Danny M. Leverette, Mayor
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8. All other services of the City: All other services offered by the City will be
offered to owners of these properties according to general policy of the City.
Passed and adopted by the Board of Mayor and Aldermen of the City of Spring
Hill, Tennessee, on the 15th day of May. 2006.

DANNY M. LEVERETTE, MAYOR
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